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CapEx; = B, + B,LnAge + B,Gender + ByFinance + B,LnTime + &, (4)
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A Research on the Relationship among CEO Characteristics,

Risk Appetite and Insider Trading
WANG Peng™”, MAO Jizhen™"

(a. Institute of International Accounting and Finance;

b. Business School, Xi’an International Studies University, Xi’an 710128, China)
Abstract: Based on the perspective of demographic characteristics and the upper echelons theory, taking the data of A-share
listed companies in Shenzhen Stock Exchange from 2013 to 2015 as research samples, this paper makes an empirical test on
the relationship among CEO characteristics, risk appetite and insider trading. Empirical results show that the age and financial
background of CEO are important factors determining their risk appetite. Older CEO and CEO with financial background are
more likely to be the risk averter. The greater the risk appetite of the CEO, the greater the possibility of insider trading behav-
ior will occur. The risk appetite mediate the relationship between CEO characteristics and insider trading. The research results
can help companies to regulate insider trading behavior from their own perspective, that is, the company’s appointment to CEO
should take full account of the impact of age and educational background characteristics on risk appetite.
Key Words: CEO characteristics; risk appetite; insider trading; management quality; information asymmetry; ownership

concentration ; growth of company; information disclosure
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