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TAT 7 B PR Ay v i B2, BUE R 1, AR TAT v 7 B Bk D AR B2 20, U R O, B8 Ay AR A
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What Determines the Intensity of Equity Incentive?
From the Perspective of Executive Power and Ability under Differ-

ent Control Environments
YU Qianlong', SUN Weiran®, HE Qiang'
(1. Business School, University of Shanghai for Science & Technology, Shanghai 200093, China;
2. Shandong Land Development Group Co., Ltd., Jinan 250000, China)

Abstract: Taking A-share listed companies in Shanghai Stock Exchange and Shenzhen Stock Exchange from 2007 to
2016 as research samples, this paper empirically analyzes the influence of executive power, executive ability and proper-
ty right on the intensity of equity incentive in different control environments, such as in the course of authorization and in
the course of exercise. It is found that: (1) In the course of authorization, the intensity of equity incentive increases as ex-
ecutive’ s power grows. Executive’s power exerts a greater positive influence on the intensity than their ability. The same
association is more significant in non-state-owned enterprises than state-owned enterprises. (2) In the course of exercise,
the stronger the executive's ability is, the more likely it is to achieve the performance goal set by the exercise, and the
stronger the equity incentive to unlocking the exercise. Executive ability exerts a greater positive influence on the the equi-
ty incentive to unlocking the exercise than their power. The annual salary of executives can have a certain crowding-out ef-
fect on the intensity of equity incentive. In SOEs, a greater positive association is found between executive power and eq-
uity incentive intensity than in non-SOEs under the vested performance targets.

Key Words: executive power; executive ability; equity incentive intensity; nature of property rights; state-owned enter-

prises; earnings management; audit quality; corporate governance
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