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{BR, 3X b FERAEC AT U5 PR IXUBS: Vs A0 A0 31 AE AR f [] Bisp Quick -0.001  -0.003*  -0.001  -0.004™  -0.001
Wi (-0.29) (-2.22) (-0.48) (-2.68) (-0.44)
e Lev ~0.019  -0.081** -0.017  -0.025  -0.015
X AR I ( -0. 503 (-3 20) (-0.44) (-1.01) (-0.38)
Growth Z0.012% 0,027 —0.011% -0.034"*  -0.011
(—) ol 2 e (-1.76) (-5.82) (-175) (-7.17) (-1.62)
Ar 0.106  0.196**  0.124*  0.196**  0.118
. 25 ; M LA
ﬁiaﬁiﬁﬁﬁ%%lﬁﬁi%@@,Ta% Simunic % | (1.43)  (4.47)  (1.67)  (4.45)  (1.58)
SCRAE A A SO A F Y AE AT ~0.037  0.013 ~0.040  0.037 ~0.040
B TR A H T 3% AR DL R 9% 7= B0 H 2R <‘0~7_2_) (0.37)  (-0.78) “'07__)‘ <‘°~7_?_)
S RORIR oA 20 BT B 7 1 e e Tl B de il (@;)3g;)$§;>°§5 ig%
TEM MBS . 45GR 4 H(DIIME2)5 ~0.000  0.000 ~0.000  0.000 ~0.000
AL, TR ( Salary ) 58 11 5E it ( Lofee ) 1£ (-0.19)  (L23)  (-0.32)  (0.64)  (-0.35)
5% 7J(S]ZJ:E%IE*H% , '—ﬁ%’ﬁ‘ﬁ]ﬂ ( Lnarl) Z‘:I‘ETJIE Indepen 0.010 -0. 006 0.011 -0. 006 0.012
MSCAR B b 2 5 H,H, 25 18 (1.35)  (-1.17)  (1.44)  (-1.04)  (1.37)
AN, = - > 2*)’”2 "© Dual 0. 004 - 0. 004 0. 004 -0.003 0. 005
i, WRIa 4 56 (3) FIMEE (4) FI0] IR, &% (0.47)  (-0.65) (0.53) (-0.42)  (0.55)
AR ( Incentive) 581 E M (Lnfee) 76 1% /K State 0. 007 ~0.024  0.004  —0.031*  0.005
e . . . (0.34)  (-1.52)  (0.21)  (-1.95)  (0.24)
R FE ARG, S HITEER (Lnarl ) 7E 5% /KF- F
. i i - MWL H b Constant 6.1007  2.986™  6.336""  3.278°  6.243*
HDAKR, 5 E MRS EA — 80k, Hy H, 458 (23.77)  (18.86)  (26.25)  (21.99)  (25.78)
Fadt, Year/Ind YES YES YES YES YES
() Z B E L. AT F 4P £ May  Obsenations 19652 19652 19652 19652 19652
Adj R-squared 0.551 0. 101 0.551 0.098 0.551

FEia R PH —FRFHRBAMEE, TS ARTF A T F;
b. s |k R R RABAE 1% 5% 10% #9KFFBE, TR,

kB AI 4 R AR e, 1] 5 T3 B il
7 T A4 R P ARl I TR A4 9 28 S, AR Sk — 20
R8T RS LT i A R S T S TR AR 55 TR BT i A BROUR S T E A B I
TERAYFEN . 22 S LT A H R AT E N B A TR R T T B LR AR A A R . RAESE (1)
B (2) S B RR 45 8 nT R AERR fERT TR UL T, e B I ( Salary ) S HHEM (Lnfee) 78 1% K- 1 .35
IEARSR, S IHER (Lnarl) ZRIJC R SRR o ARG (3) FUAIEE (4) FIBAR S5 R AL/, FEARpRfE R BT, 5
EHTIM B (Salary) 59 THE T (Lnfee) X IHER (Lnarl) Z BRI E KR L8 EHIE, ARPsER T E I H
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BATAGH A 2 BOBCE 5 5 8 2 4, A3 8 A

FE A SRR, 4 55 A T T ST IR i A 1) AT B
1, H AR B o A T R U AR e A T E A R AU

g

%6 BT A OB T E A S S R ST

F4  HITEMNMEERNES R

SVTIN55 pr 2 B Y > AR IR 25 2R . a2 (1) BRIES (2)

SRS 45 5 T, e A Bl (Incentive ) 5 8 11 %E

(Lnfee) i TH4ER (Lnarl) Z [B]FF Jo A 25 R R o X R W1

Xt e A PSSl L T AN PR A7 A, T o™ DU R o Ui T
CPEBNET M RO AT O A PR AR, 4R R

-
P2k

A, FE AT RE BRI KUBS A R 1Y) B sl R] 4 i 22 it K

. (1 ) (3) (4)
- Lnfee Lnarl Lnfee Lnarl
Salary 0.023 ** 0.014
(2.51) (0.03)
Incentive -0.005** -0.158*"
(-4.38) (-2.20)
Controls YES YES YES YES
Constant 5.541 " -34.147™" 5.738**  -35.025""
(20.30) (-2.62) (22.30) (-2.98)
Year/Ind YES YES YES YES
Observations 19599 19652 19599 19652
Adj R-squared 0.523 0.115 0.523 0.115

FEARSBRARA TS A 45 BRI MRS (3) 51
5 (4) FNEHEAE R AT, o A BEAGHUE (Incentive) 5 1 315 # (Lnfee ) 75 1% sK-F 1 35 A 3¢, 45 8 31 IE R
(Lnarl) 7£ 10% /K b RFE ARG . I RIRAE AR PR PU ™ A4 o 31 T8 X6 BRIl ol of A 14 1 TR R0, MR 2

BEARH T2 AT A
£5 WHELSE: LHARBEHEHB. FiHEN S HIHER

®6 SHWESHASA: EHATSERME . HITEN SHITER

SRR L (1) %2 (2) 72 (3) % (4 S BRI R ()& (2) & (3) % (4
A Lnfee Lnarl Lnfee Lnarl A Lnfee Lnarl Lnfee Lnarl
Salary 0. 028 *** 0. 007 -0.026 -0.014 Incentive -0. 005 0. 001 -0.005 *** -0.002 "
(2.99) (1.11) (=0.47)  (-0.34) (-1.27) (0.34) (-4.13)  (-1.95)
Controls YES YES YES YES Controls YES YES YES YES
Constant 5.972 " 2.898 *** 6.715 " 3.248 " Constant 4.813 " 3.500 *** 6.490 ** 3.051 "
(21.90) (16.73) (4.92) (3.97) (3.42) (6.04) (26.46)  (20.25)
Year/Ind YES YES YES YES Year/Ind YES YES YES YES
Observations 17358 17358 2294 2294 Observations 1221 1221 18431 18431
Adj R-squared 0.547 0.078 0.483 0.134 Adj R-squared 0.335 0.108 0.561 0.101
(=) RAUM PR A A28 10% ®£7 MNMBRER10%
GIETSIE RIORAE 2 DRA S H0R ™, e (0 O @)
njee nari njee nari
AR A Excel BEALMNER 10% 7247 FIREA S GRS Satary 0. 020" 0.007
17720 e B4R T (D) SRS (2) SRR, 5 eR)
I . Incentive -0. 005 *** -0.002 "
B ( Salary ) 5 31 5E #r (Lnfee) 18 5% KV F @ (-3.86) (-1.87)
B, R HHER (Lnarl) ZF L8 0 R ) G S s s
s . - oy . Constant 6.250"* 2,944 6.417°  3.001""
H, H, Z5iehafd, 3k 7 55 (3) IR (4) 5015, & (23.78)  (17.77)  (25.98)  (19.90)
EPHELAR  Incentive) 587 H52 6 (Laee) 26 19 K I- Yor/md v ows s
e N N N e Observations 17720 17720 17720 17720
BE A, G IHEER (Lnarl) £ 10% 7KV EWET 445 Rsquared 0.549 0. 101 0.549 0. 101
*H% ’ —]_3‘3‘5 [E]uzléﬂ:%—‘ii ’ i’j‘é% H3 \H4agldil:i/g$%\@o
(v ) 47 6y AT 2 I Bt ik ®8 MEEFESTEZE
ASSCHIFSE i A A7 REAS e R R, DA T 5 81 wit T R A
T2 i) 2 4 e I AL ) 5 W 2 D B T B IR Y Salary 0.030 *** 0. 006
R RAFAE— R P, o RS SRR e, 11 2 G0 @8
N . - . . . , Incentive -0.004 *** -0.002 "
VLA HOME ASCR TS 12 1DERLHE: , 15 U1 ) AU
PEVCRCAS ), S8 5 BT ARSI E MM A THEIRTR5r  controls YES YES YES YES
%E%lj\ E’:Jﬁ—_\ik’ﬁfﬂﬂjﬁﬁﬁéﬂ , E’i@}?ﬁc?ﬁﬂ%@ 8 ﬁu% E@ ILE@E Constant 5.909 *** 3.057 *** 6.569 0.046 "
L - e N X (20.26)  (15.24)  (16.80)  (1.74)
RIS e, ARAR 8 45 (1) SRS (2) SIS AL, a0 Ay assy T
B, BB (Salary) 5T E M (Lnfee) 75 1% Observations 12955 12955 7279 7279
R-squared 0.546 0.104 0.599 0.117

KA BB FIEMSE, 5HIHER (Lnarl) Z [0 3f-JC 8.3
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PG U H, (H, S5 Aafad . HRAR3E 8 55 (3) SIAIEE (4) FU45 R nl LUFE i, 45 SRl (Incentive) 5 # T H5E
#r (Lnfee) 75 1% /K¥-_E & 3 S0RIOC, S8 THEER (Lnarl) 7£ 10% 7KF E 25 GORHISC, A Hy (H, S5efadfd.

. S

(=) /= B W 9  AE

FETF TR R IR A0 ) B2 1 5, 7 A AN [ ) Al T e 2 A [ A KU PR 3R o R O 2 s iy, A D g
TRARSS EA T A At B B B A 7 A R S A B R L — O T AR A AR o
e A AT I TP e — P52 i, i g Rl B o S A L T AR T A T 3, ™ TR ™ A AN 287 4 [l Rt i ™
RIS, < FEMAT 2 R A (B GR S " , S5t 48 U 0 1 S8R i B KR o 53— i, A
b B B BT B R AT A IV 55 3035 S BUR DL SR A 2 F AR A Al SR A L3, AT ol 5 B 22 1] £
WK 2R e R AR AR 238 R T [T A AU o 5 e FRT st e v 8 e 5 PP Z LN 0 M 537 Al N B R R
(9L 53, R 387 I A BRIl 25 0 SR A1 e 20k v A A T O TRl , DAL, A ol 8 A0 8 B A0 s AL EE AR
B Al 55 o e R R 4 5T T T 1o A B A R A T B0, B R A ™, 2000 4R A
2014 AFPIUC BRFFS " B B A5 AT LT 28 ) R R I A2 R, BB SR P A i 9 T P A AR 4 Rl e
1, AT Al ) T IXURS: ] BEAR XA —2E o IR A, %oF T [l A AT A I AL A ) S Tt Mz A, o D 7 4 7 o
THE M A HTHER R R e 22 AR 7 JET 0, A 4™ BOCME B0 s A SR AL 5 A 5 A L TSR IR
ZIA] G ZR BRI T, AR SCAERR Y (1) ALY (4) A FERl B AT 77 AUPE 5T -5 g 4 0l AL ) 9 52 e 30, B

Salary, , x State; . Incentive, , x State; ,

F O BILT AU R A R L 5 A RO FRUET: ERARBERBNE,
THIEIR 2 [A]5C 2 A IR 1 R B 25 30 . AR SR (1) RIS (2) HHEH SHEITER
FIVEHREE AT, A6 3 3 M B B IR SR h, Salary x Akt ]“f) ](”[ I(? 1(4)1
State 3ZFEITE H 1T 5E M (Lnfee) R IR (Lnarl) 53 5IHE suary o 0007
5% KNI B3 AR B3, U AH FE FAEEA 4, (2.74)  (1.14)
A P A A e R S IR 5 2 I 0.016 0018 0.007 ~0.019

(0.73) (-1.08) (0.34) (-1.16)

1R AR, SR AR TR B ORI 4] iy esue 0.7 0.00

P (3) FNAEE (4) FNEHE 25 H AT 0, o 48 B Rl A i 1 (-2.00) (-0.31)

SEM BRI AN RITE 1% 1 10% KF | g AE G, seae Ineentive ‘(0;302:;* (‘(_’~10(;11’;
T Incentive x State 5 # 115 ¥t ( Lnfee ) F1# 11 23R ( Lnarl ) Incontive X State 0. (;02 0. 0'01
AR RS RA Y L AR PR B A2 (1.58)  (1.08)
SR H X FA T A i B, A el A, Coneb YFS YFS YFS YFS
PP R PG T B S S R R e (aen ey e
M AL TR EA M, B AR A L F it Year/id YES YES YES YES

25 I B R AT FERRARG , I e T B A7 G fg 45 Observaions 19652 1962 19652 19652
S ELTHD G S 5 5 TR (1 E 28 7, A v b0t oy otoawred D0 008 04 0O
IR 10 VAT R 02 5

(=) 42 A2 5. 5 8 37 BN 35 b A IR AR 64 3% 76

T AR AR A A LR R S A B 7 R 77 K E R W ORI T L B A Rl AR =
BT I SR D 7 2 5 SR 5 TR 5 5 I TR R R 56 MR G S 434
T 5 O A 7 2 1) 70T 207 Y AL 0 7 7 A 60 T TG 28 7 49 S0 00 B 6o s, 8 T
O R A O 2 T T S5 6 2 35 B R SO 0 £ -2 1 0305 560 07 XU R 80 A B S 752
B A Al ELUR R, B R BB R 0 9 75 A T A A 5 T 2 AT 4T < — 7 T 16 5 PR 49 1 28 )
T R TS 028 7 9 48 S0 (0 7 XL S T (8 0 A0 A 7 52 4 2 i £ 8 35 T i 2 R 5 2 5
T AR T IR AN B T A0 , (L RIS I 77 RS 2 M A 0 56 T 35 TS 7 20 4o
XL A S5 0 2 40 2 0 60 55 T 196 R AR I TR o 3 T, 2% SO I 4 7 4 9 520
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P AS 8 il AR A Sl S RS il P 2, A Rt L, B — 2B AR B b 2w A R | A E i S AT IR
] A 2R o

210 ST ARG R . KRARE (1) 51 R0 RAUKPSE: LA TS ERHARD,
(2) BB B4R 55 SR T 1, 75 IR0 52 G 357 T o BHRA S HIHER

EETHERAGHE (1) 2 (2)72 (3)#& (4)#&

JhE L 2w A B (Salary) S5 IFEM T

N}

(Lnfee) B HHAER (Lnarl) 2 6 BB E LR, KE o TR T —
B, i B AGRah PR B B B I, BERSAE — e R (0.07)  (-0.10)  (2.66)  (1.09)
TSI 55 £ 400 R 2 A B ), e A M Conerels YBS  YES  YES  YES
R 0 E TSN TP A T A A Ay O e e s e
BT IUBS: , PR (F A5 1 3 2% IR BBl 0 8% Year/ind YES YES YES YES
(IFEAETIHEIN . F125 (3) FUANES (4) B B BCHR AU 25 5 Observations Ve W63 IS0 1589
AT LLISE , 76 A5 S0 15 5 R 1 Ll 2 | b, s g A Rosauared 0% 01 05 000

P35l ( Salary ) 5 ¥ 11 & i ( Lnfee ) K 87 11 %E 3R ( Lnarl )
I3 HE 1% K- 1 38 35 IEAH SRS B35 5 F o X U B, 1 XA St 36 P38k Dl 178) vl 2 a0, i 3 O 7 P4ty A
BT JRURS: B ISP TH 2 2% 18 3810 357 T 38 il (%) 7 T A5, S B0 113 B v , X A i s A 05 DRSS e ¢ 118 e L, e
TR AN 2 PR bl s i o 145 AR

(=) TR Yok

B EIEA T2 BT A, 7R S5 s & R A Rl T S A W AE AN W HEE . T AR B i e T 5 — M IX 11
WO T PR 255 B K LA S sk e bR 250 X F 355 5 R 520 Ok R 2 201, 2t i
S IHE R S5 R Z —  HAT PR 2 20 M A AR B2 A 290, i BT AR HB X [ T 374k K
S SR A B T OG5 I S AL XU R A A, SR I R ST e e FE T, AR SO A BNV SR T
e 4 B e B0 E A RIS G, S T A BRI A T b SO
R0, R AR AR A H DX, X A H s AL H T i S R R I T R G . ARPESR 11 (1) S 2
55 (4) FUATHL, Teie 2 m T S AR BE Hb DX 2 AT 7 A0 2 BE b DX, 55 45 5 PSR ( Salary ) 5 9 1132 ( Lnfee ) ¥
TE 1% K1 B 35 1IEAH G, ST EIR (Lnarl) IEAHSGEN B35 0 X R IA , 0 S5 I b S 800, A2 A, A5 H G
VETE 2 ol IR T T /KT s X X572 4 A B T JXURS: s p 1 D =SB s | 1 9 . PR 11 28 (5) B AER (6) 3 ] LA
19380 FE m T Kb X 5 AN ( Incentive ) 58 11 58 i (Lnfee ) 7E 1% KV I &g 35 fiAH ¢, 59 1 HIER
(Lnarl) 78 10% /K- B A5G, |38 11 55(7) 5N (8) F Il A Z5 5 vl 0, 7RI T Ak K - i IX, ey 487 JBEAY
P 58 e M SO THER AN B 25 . X UARH , T30 R 0 DR R IR B R 58 3%, BT Ak i BT o Y
GOS0 1~ =16 0 0 U 1o R A 5 1 5K 0 L F e ERMIN: 1 o 0 5 =/ ol 1 | =X = &1 AT Ty VAL
EAERENS NG =548 A FIEAT N, HE— 2B R LT RURS: , 45 |7 T UM BRI | T e 4 s o 1T 2B R T AE AT 4k
IROF- L IX AN ST 385 A o) 3 S (A5 o A8 PR ARk il 1 T A5 I AN B8 2% M o 1 U 7 o T PR B R B, AN i e o
THE M AV T ER AR

F11 WHHAFESERE: ETHATDSEREEAE . EITE NS5 FITER

mieKF ()% (2) 5% (3)fi (4) i (5) % (6) % (7)fi (8)fi
AR Lnfee Lnarl Lnfee Lnar Lnfee Lnarl Lnfee Lnarl
Salary 0.033 " 0. 009 0. 055 " 0.010
(3.45) (1.19) (2.74) (0.81)
Incentive -0.004 = -0.001" 0. 004 -0.001
(-4.06) (-1.65) (1.10) (-0.17)
Controls YES YES YES YES YES YES YES YES
Constant 6.043 ™ 2.656 5.200 ™ 3.356 6.343 " 2.738 " 5.746 3.455*
(21.17) (12.29) (7.11) (7.21) (23.49) (14.19) (8.37) (7.58)
Year/Ind YES YES YES YES YES YES YES YES
Observations 14859 14859 2962 2962 14859 14859 2962 2962
Adj R-squared 0.585 0.094 0.615 0.079 0.585 0.094 0.612 0.078
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N &t 5itig

ARICHIAT 2010—2019 AR AR G2 IR A B2 RVECE , SRS 1 b i 2 wl e s s pL] o i E
G HIHER Z BB 5C R o WP A B A IR L mb T 108 2 1) 7 ARl 8l O X0 3 A RO =, L 85
(R o T UL A AE 26 57, 1 — 25 S 0 o T 0 i R 3153 D0 R BE AT o e IRl v o e 0 A 3
TE ) SR, LR S R U 45 O A B A R T IR A O AR XU D v A IRl - T A 22 ) A I 1)
KA FZOR AT WA AR, 55 A8 A Bl o 7 A BAT S35 S 1) 520, [R5 o S8 e 5 B 2
T 5 A8, 3K I R A TS Al -5 T R A =2 DA 07 18 56 AR B T XU i A9 119 ARG, oo LT 9 3 Uil
BRI o 328708 A B < AU SR ) T3 5 s 3 M i i £ 28002 1 3t DU 114 e, AR EE T
AR FE A dell, TR AR A il 5 Tl 55 I A XU A T AR, (IR TR S it 25 A IRl iy i 28 =] o
TS LA T IXUBS: B S I AT 2 B HG ]S 2 55 5 S5 Tt 1 s A D80l 7 28 L i 2 ) e A REASL il ) TE 2850
FE P R A T M Dl ) S S s A o RS, 2 T 385 PO Dl o o 3 A 22 [ 9 48 3 T 1) G AR T k5 Tl
A K 1) e AR AN 2 5 Wi o T U0 0T 75 A5 7 IRl KURS IR B O A, B T H I AN 2 DR T SR M2 S AL Y A T 7
Mo, (EL A IBASGRUR IAH S , T S K1 e B X o U 2 AR o 7 Ao T E IR, T 37040 7K P £
DX, FSASCRAL il X TR 2880 IO - A BEATS A o T A Ao T A8 18 A

ASCHIRITSE LSRR, i B FE A AL A SRy H U Bl 7 B XUBS R B Y 3R 22—, AN ) B s R
77 3R ofe 18 A XU 22 S (A5 A IR BBOAS [R] ) 7 SR X o b, AR SO A R 8 (1) 235 9 g
K 1AM B TG S A S 2, T T P IV 55 i 2 o B 4 At 45 PRORSIE B0 TR X 45 A I
TR T ORI NAE, ST 1S THAERE . SRR THIMT B B A F 3 XU, o S0 X 5 o - B0 07 XU [H 3% 4
TR [ TR . FHIMER 12X o B I 55 2B T s A 3 B TR AR T fifk , 38 12 1 B H 3 ERLA6
PRFRTEAENE (0 DRSS R 3R 2 AR O 0 T T (2) SV A a2 S L i 2 v A 38 Pl 77 7 19 B2
IO, ERABATT Y SR U BSETF AR 1), B 22 FR) 2 TR AR O P RE A7 £ A 42 ) 2 408 % AN e A% T KU 192 1
RIS IR T A0 A AT 2, DRI o U vl AP 8 2, SR IBCHE I AR =22 189 773, BRIV I o 3450 A, 3 ot i v o 1
JtiE, PR T XU o (3) R 7R HE R B A RS Bl 4 e 114 L i 2% b 55 1, BB ™ DU R AN 2 DR S Bl 1
TR 0N F) A7 T AP XS BBt o DRI, Al I o ™ U™ i 5 1 B 1) XS 02, S AR P A e i 0 2
DE R BIR DL o (4) 5 BRAY i A SOA AL 2 08 Mo o 4 SN 85 0 AR (EL R 3 AT 4 e D ) 2 , AN AT 7
A=A R, B T A AT S, AR — e R R UL, R, BT A RINGZA E H B R ARG
e, R A v A R R L ), A AR AL A RRAR RO, /b v A B RIPAEAT D 7 A SE B R (R
PN

W T IRl ) s 78 [] IRl SHE 2 IR B 0 B 1 DR T SRR AR S v oy AR /DN, DRI, AR SO R 0 LAl e
— BT o B4 LA BRI AT AR 2 RO MR L 28 ] 8 JAUBS AR B, 26 170 52 0 3+ g o 4 BLA7 8 XL
PG XA TR, BRI AN, IR R ORI T SO R A BB AT S G2 it 2 mIACER RS, B phy T 52 B T 452
VEPE A L 45 7 , AR SR P AR 75 XA B (I B R R 8 ROt — 2B R 5 . BT AR IR St o b, AR SOt — 2
TRFE RPN 7 Ak T AN [R] b ) B2 B IR i 2w KURSIR L B0, Ay e AU ML ] 5 BEAS 4T LSS B A R (E
MR AR AL e | AT
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Executive Incentive Mechanism, Audit Pricing, and Audit Delay .

Based on the Comparative Perspective of Salary Incentives and Equity Incentives
LI Shihui*, QING Shuijuan®, PENG Xiao"
(a. School of Business, b. Department of Audit, Central South University, Changsha 410083, China)

Abstract: Based on A-share non-financial listed firms in China from 2010 to 2019, this paper examines the effect of executive incentive
mechanisms on audit pricing and audit delay. Empirical results indicate that: Different executive incentives have different impacts on audit
pricing and audit delays. Executive compensation incentives are significantly positively correlated with audit pricing, but have no significant
relationship with audit delays reflecting the degree of auditors’ efforts. The increase in audit pricing stems from the collection of risk premi-
ums. Executive equity incentives have a significant negative relationship with audit pricing and audit delay. The decrease in audit pricing
can be attributed to the reduction of both risk premiums and audit delay. Further research found that: the nature of state-owned property
rights reduces the audit risk caused by the negative effects of executive compensation incentives, easing the positive relationship between the
executive compensation incentives and audit pricing by reducing the risk premiums, and equity incentives will not be charged for differentia-
ted audit pricing strategies due to differences in the nature of property rights; listed companies that implement two incentive methods, the
positive effect of equity incentives neutralize the negative effect of compensation incentives, the positive relationship between compensation
incentives and audit pricing disappeared ; the impact of executive compensation incentives on audit pricing strategies will not be significantly
different due to the level of marketization, but equity incentives are the opposite.

Key Words: executive incentive mechanism; audit risk; audit pricing; audit delay; audit opinion; corporate governance
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